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1. Purpose 
First Class Teachers (FCT) is committed to conducting all business honestly and with 

integrity. Bribery is illegal under the Bribery Act 2010 and is contrary to FCT's core values 

of love, care, compassion, excellence, and integrity. This policy sets out how FCT prevents 

bribery and corruption in its operations and forms part of FCT's "reasonable and 

proportionate procedures" under section 7 of the Bribery Act 2010. 

2. Scope 
This policy applies to: 

• All FCT staff and the FCT management team 

• All teachers and other workers placed by FCT into schools 

• Any contractors, agents, or third parties acting on FCT's behalf 

• Any person who performs services for or on behalf of FCT in any capacity 

It applies to all FCT business activities in the UK. FCT does not currently operate 

internationally, but this policy would apply equally to any international activity. 

3. Policy Statement 
FCT has a zero-tolerance approach to bribery and corruption in any form. FCT will not offer, 

give, request, or accept any bribe or improper payment - whether in cash or any other form 

- in order to gain any business advantage or to influence any decision. 

Schools and academy trusts are public bodies. FCT takes enhanced care in all dealings with 

public bodies and their staff, in line with the heightened obligations under the Bribery Act 

2010. 



 

4. Definitions 

Bribery (Sections 1 and 2, Bribery Act 2010) 

Bribery means offering, promising, or giving a financial or other advantage to another 

person to induce them to perform a function improperly, or to reward them for having done 

so (active bribery). It also means requesting, agreeing to receive, or accepting such an 

advantage (passive bribery). 

Corruption 
Corruption is the misuse of entrusted power for private gain. It includes bribery but also 

extends to fraud, embezzlement, and abuse of position. 

Facilitation Payment 

A facilitation payment is an unofficial payment made to a public official to speed up or 

secure routine actions they are already required to perform. These are illegal under the 

Bribery Act 2010 and are prohibited absolutely by FCT. 

Gifts and Hospitality 
Gifts and hospitality are things of value, including meals, entertainment, tickets, gifts, or 

other benefits, given to or received from a third party in connection with business. 

5. Responsibilities 

FCT Management Team 

• Maintain and communicate this policy to all staff and placed workers 

• Lead by example in all business dealings 

• Review and update this policy annually 

• Take prompt action on any reported concern 

• Maintain a gifts and hospitality register 

FCT Staff and Placed Workers 

• Read, understand, and comply with this policy 

• Never offer, give, request, or accept a bribe or improper payment 

• Declare any gift or hospitality received or offered in line with section 6 below 

• Report any suspected bribery or corruption immediately using the process in section 8 

• Cooperate with any investigation into suspected bribery 

6. Gifts and Hospitality 
FCT recognises that reasonable and proportionate gifts and hospitality are a normal part of 

professional relationships. The following thresholds and rules apply: 



 

Receiving Gifts 

• Gifts of a token value (up to £20) may be accepted without prior approval but must be 

declared. 

• Gifts above £20 in value must be declined, returned, or donated to charity - and must be 

declared. 

• Cash or cash-equivalent gifts (vouchers, gift cards) must never be accepted in any 

amount. 

• Gifts from schools or school staff that could be seen as an inducement to place a specific 

teacher must always be declined. 

Receiving Hospitality 

• Hospitality up to a value of £50 per event (meals, drinks, events) may be accepted 

where it is reasonable, proportionate, and not linked to a specific business decision. 

• Hospitality above £50 per event must be approved by the FCT management team in 

advance. 

• Hospitality must never be accepted if it could influence , or appear to influence , a 

placement, vetting, or business decision. 

Giving Gifts and Hospitality 

• FCT may offer reasonable, proportionate gifts and hospitality to school partners in line 

with the same thresholds above. 

• Gifts or hospitality must never be offered to a school employee as an inducement to use 

FCT's services or to secure a placement. 

• Any gift or hospitality given must be recorded in the gifts register. 

Gifts and Hospitality Register 
The FCT management team maintains a gifts and hospitality register. Any gift or hospitality 

given or received above token value must be recorded within 5 working days. The register 

is reviewed quarterly. 

7. Referral Fees and Payments to Third Parties 
FCT does not pay referral fees, commissions, or any other financial incentive to school staff, 

headteachers, business managers, or any other school employee in exchange for using FCT's 

services or directing business to FCT. Such payments could constitute bribery under section 

6 of the Bribery Act 2010 (bribing a public official). 

Any legitimate introductory arrangements with third parties must be documented, 

proportionate, and approved by the FCT management team in advance. 



 

8. Facilitation Payments 
FCT prohibits facilitation payments absolutely. No FCT staff member or placed worker may 

make a facilitation payment under any circumstances, regardless of local custom, pressure 

from a third party, or perceived business necessity. If any person is pressured to make a 

facilitation payment, they must report this immediately using the process in section 9. 

9. Reporting Concerns 
Anyone who suspects bribery or corruption in connection with FCT's business must report 

it immediately. FCT encourages and supports staff to raise concerns in good faith. 

To raise a concern: 

• Contact the FCT management team directly at admin@firstclassteachers.com 

• Use FCT's Whistleblowing Policy if you prefer to raise a concern confidentially or if the 

concern relates to FCT management 

• In serious cases, concerns may also be reported to Action Fraud (0300 123 2040) or the 

Serious Fraud Office 

FCT will not penalise, disadvantage, or victimise anyone who raises a genuine concern 

about bribery or corruption in good faith, even if the concern is not ultimately upheld. 

10. Due Diligence on Third Parties 
FCT applies due diligence to third parties who act on its behalf or with whom it has 

significant business relationships, including referencing providers, payroll providers, and 

recruitment platforms. Due diligence includes: 

• Confirming the identity and legitimacy of the third party 

• Reviewing the nature and purpose of any payment to the third party 

• Ensuring any contractual arrangement clearly prohibits bribery and corruption 

11. Consequences of Breach 
Any FCT staff member or placed worker who breaches this policy will be subject to 

disciplinary action, which may include: 

• Immediate removal from placement 

• Termination of engagement with FCT 

• Referral to relevant authorities (police, Serious Fraud Office, Teaching Regulation 

Authority) 

• Civil or criminal proceedings 

 



 

 

Bribery is a criminal offence under the Bribery Act 2010. Individuals found guilty can face 

up to 10 years imprisonment and/or an unlimited fine. FCT itself can face an unlimited fine 

under section 7 of the Act if it fails to prevent bribery by an associated person. 

12. Training 
FCT will ensure that all staff and placed workers are made aware of this policy. Training on 

anti-bribery obligations will be included in FCT's onboarding process for new workers. FCT 

will review training provision annually. 

13. Related Policies 
• Whistleblowing Policy 

• Conflicts of Interest Policy  

• Complaints Policy 

• Gifts and Hospitality Register (maintained internally) 

14. Review 
This policy will be reviewed annually by the FCT management team, or earlier if there is a 

significant change in legislation, a relevant incident, or a change in FCT's business activities. 

The current version and review date are stated on the cover of this policy. 
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